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Aims of the Careers Programme

To help all learners:
· Develop Self Awareness and aspirations
· Explore broad opportunities (including technical and vocational routes)
· Make informed decisions about pathways post 16
· Build Confidence, resilience and employability skills

We will do this by:
· Year 7 – 9 Career Awareness & Aspirations (Equal X Focus)
Theme: Discovering self, broadening horizons and challenging stereotypes 
· Year 10 Pathways and Preparation
Theme: Planning next steps & Real-world exposure 
· Year 11 Transition & Destinations
Theme: Decision-making, applications & sustained outcomes 




With the follow focus:

	Year Group
	Focus

	Year 7
	Self-awareness & introduction to work

	Year 8
	Exploring opportunities & pathways

	Year 9
	Decision Readiness & Realistic Choices 

	Year 10
	Plan & Prepare

	Year 11
	Decide & Move On



	Activity

	Date
	Year Group
	Gatsby Benchmark
	CDI Framework

	Personal Guidance

	Career Workshops on jobs and routes (College, apprenticeship, employment, university)

	All Year
	Year 8
	3,5,7
	Explore Possibilities

	1:1 Career Appointments

	All Year
	Y9-11
	8
	Manage Career

	Destinations Tracking and Support

	August - December
	Year 11 Leavers
	3,8
	Manage Career

	Further Education

	Exploring Post 16 Pathways 

	
	Year 9
	3,7
	Explore Possibilities

	College Talks

	September - July
	Year 10 & Year 11
	
	Explore Possibilities

	Post 16 Options – What can you do after School
(College, Apprenticeships, Training)
	April - July
	Year 10
	1,2,3,7
	Explore Possibilities

	College Transition Support – Introduction, Preparation and Expectations
	January - September
	Year 11
	3,7,8
	Manage Career

	Support with College/Apprenticeship Applications
	All Year
	Year 11
	3,7
	Manage Career

	College Visits and Taster Sessions
	January - July
	Year 10 & Year 11
	2,3,4,7
	Manage Career

	Employability

	Exploring strengths, interests and values
	September - December
	Year 7 - 10
	1,3,4
	Grow Throughout Life

	Employer Workshops

	All Year
	All Year Groups
	2,4,5,6
	Grow Throughout Life

	Labour Market Information

	All Year 
	Year 8-11
	1,2,4
	Explore Possibilities

	Careers Fair

	June
	Year 10
	3,4,5,7
	Explore Possibilities

	National Careers Week/Apprenticeship Week Activities
	February/March
	All Years
	2,3,4,5,7
	Grow Throughout Life Explore Possibilities

	CV Writing and Interview Skills Sessions
	February - April
	Year 10
	3,8
	Manage Career

	Mock Interviews with employers 
	May
	Year 10
	5
	Manage Career

	Employer Workshops (employability Skills)
	All Year
	Year 10 & Year 11
	3,4,5
	Manage Career 

	Apprenticeship Search and Applications

	All Year
	Year 11
	2,3
	Manage Career

	Encounters with Employers

	Careers in the curriculum lessons 
	All Year
	All Year Groups
	4
	Grow Throughout Life

	Introduction to different job sectors
	All Year
	Year 7 – 9
	2, 3,4,5
	Grow Throughout Life

	EqualX Challenge: Challenging gender and social stereotypes
	May - July
	Year 7 
	2,3,4,5,6
	Grow Throughout Life

	EqualX Focus: aspiration-raising and inclusion
	May - July
	Year 8
	2,3,4,5,6
	Explore Possibilities

	Equal X Focus: challenging assumptions about “who jobs are for”
	
	Year 9
	2,3,4,5,6
	Explore Possibilities

	Employer Encounters

	May - July
	All Years
	4,5
	Explore Possibilities

	Work Experience Week
Anything is possible 
· Army ½ Day
· Simon Carsson
· Police
Learning Curve – ½ Day 
Stockton Sixth Form
· Aviation
· Health 
ETC
· Hair and Beauty
· Construction 
	April - July
	Year 10
	2,4,6
	Explore Possibilities

	Employer Talks linked to real job roles

	All Year
	
	3,4,5
	Explore Possibilities





Year 7 – 9 Career Awareness & Aspirations (Equal X Focus)
Theme: Discovering self, broadening horizons and challenging stereotypes 

Year 10 Pathways and Preparation
Theme: Planning next steps & Real-world exposure 

Year 11 Transition & Destinations
Theme: Decision-making, applications & sustained outcomes 

Focus
	Year Group
	Focus

	Year 7
	Self-awareness & introduction to work

	Year 8
	Exploring opportunities & pathways

	Year 9
	Decision Readiness & Realistic Choices 

	Year 10
	Plan & Prepare

	Year 11
	Decide & Move On





What are the Gatsby Benchmarks 

	Benchmark 1
	Benchmark 2
	Benchmark 3
	Benchmark 4

	A stable careers programme
A planned, systematic careers programme, owned by the school/college and communicated clearly to all stakeholders.
	Learning from career and labour market information
Students should access reliable, up-to-date information on jobs, careers, training and the labour market.
	Addressing the needs of each pupil
Careers support should be tailored to individual needs—helping learners at different stages with personalised advice.
	Linking curriculum learning to careers
Subjects across the curriculum should include connections to the world of work and career paths.

	Benchmark 5
	Benchmark 6
	Benchmark 7
	Benchmark 8

	Encounters with employers and employees
Students should have opportunities to meet and learn from people working in different roles and sectors. 
	Experiences of workplaces
First-hand workplace experiences (like work visits, shadowing, placements) help students understand real work environments.
	Encounters with further and higher education
Learners should be exposed to options beyond school through visits, fairs, talks, etc.
	Personal guidance
Every student should have access to one-to-one advice with a careers adviser or qualified professional.





CDI Framework

The Structure of the CDI Framework

The framework is organised into 6 learning areas, grouped under three themes:
1. Grow Throughout Life
· Self-awareness
Understanding strengths, interests, values, and motivations.
· Opportunity awareness
Knowing what options exist in education, training and work.
2. Explore Possibilities
· Career exploration
Investigating pathways, roles, and sectors.
· Career management
Making decisions, handling transitions, and planning next steps.
3.  Manage Career
· Employability
Skills for work: communication, teamwork, resilience, professionalism.
· Enterprise
Creativity, initiative, problem-solving, and entrepreneurial thinking.
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